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affected her. She becane a diabetic, and severa
times she was hospitalized. Qur son was born a nonth
early, and he, too, stayed in the hospital for a week
after his birth.

These are some of the situations in ny
life that nakes it inportant to have a job. |
appreciate your time and listening to ny story, and
woul d just like to thank you and to say have a good
eveni ng.

CHAl RVAN JAMES: Kasi ne, thank you so nuch
for being here this evening.

MR, BEY: thank you.

CHAl RVAN JAVES: Al bert Dallas. |Is Al bert
Dallas in the roon®

Scott Shuster. Welcone Scott.

MR, SHUSTER  Good eveni ng.

It's absurd to think that anyone could
rel ate any experience or opinion with regard to the
vast inpact of gaming in three token m nutes of public
comment. So |I'mgoing to speak the truth even though
time or other constraints has gagged them

A manager threatened ny job when it was
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| earned of my inclination not to follow the corporate
uni on spin when speaking before this Conm ssion. This
is not the first time nmy job has been threatened by ny
enpl oyer.

VWen I"'mretaliated agai nst by ny
enpl oyer, we will see where justice and the public
good really lie.

Al'l of this econom c wonder and all of
this nmoney, all of this regulation and oversight does
not result in an industry that is famly friendly,
that treats its enployees fairly, or acts in an
ethical manner in the way it conducts its business.

One exanpl e of the industry's undue
i nfl uence woul d be the dom nance and control casinos
exert over the Departnment of Labor. | have seen it
with respect to the Departnent of Unenpl oynent
Insurance. | have seen it with respect to the
Di vi sion of Wage and Hour.

Casinos regularly conmt unfair |abor
practices, maintain hostile work environnents, lie
under oath while giving testinony at hearings, pay sub

m ni mum wage to enpl oyees working with no tip
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opportunity, fraudulently prepare payroll, pay the
wrong wages, pay scales, ignoring contractually
guar ant eed conpensati on, have work performed by
cheaper job classes, shave hours, don't pay overtine,
m sreport benefit hours, deny worker's conpensation
cl ai ns.

The Iist goes on and on, and |'m sure you
get the idea. It's a wilful, conscious business
deci sion not to address these probl ens.

My supervisors and their managers know of
these problenms. Their directors and the vice
presi dents know of these problens. The |abor
rel ati ons departments know of these problens.

Yes, the regul atory agencies know of these
probl ens, as do ot hers who should be extrenely
responsi ve, but are not.

The worst part is that my union and your
union, M. WIlhelm is helpless to address these
probl enms. These problens are systemc

It is unfortunate that the industry has
its tentacles outreached into all areas of the body

politic. 1t has undue influence over the regul atory
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agenci es that are supposed to oversee it. The
tentacl es are supposed to maintain a bal ance of
oversi ght that should act against the casino

i ndustry's propensity for self-interest and to
mai ntain the public trust.

Many casi no operators maintain a
regressive |l abor relations agenda dedicated to
weakeni ng our union and mai ntai ning a docile work
force and dedicated to cutting |abor costs.

At this tinme the high quality livelihoods
t he public expects casinos to provide are being
under m ned through increasing efforts of certain
operators to subcontract jobs and functions that have
traditionally been performed in house, usually by
uni on enpl oyees.

Additionally, we have w tnessed a
reengi neering of jobs, down-skilling the professions
and the crafts traditionally held by union enpl oyees
for casinos at typically higher pay scales.

A conpar abl e phenonenon is the
surreptitious downgrading of job functions and duties

to | ower paying job classes and the novenent of
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traditional union work to nore docile, |ess expensive
supervi sors.

Clarence Wllianms reported in the Sun
Herald on line that the first task of a new Executive
Director of the National Gam ng |npact Study
Conmi ssi on ought to be to devise a work plan and
incorporate it with the initial research agenda the
Conmi ssi on adopt ed.

CHAl RVAN JAMES: M. Bottino (sic), I'm
going to have to ask you to stop right there. That's
not M. -- that's M. Shuster. M. Shuster, |'m going
to have to ask you to stop there, but please know that
we would Iike you to submt your entire statenment for
the record.

MR SHUSTER: |'ve done that.

CHAI RVAN JAMES: Thank you very much.

Now M. Bottino. Thank you for being
here.

MR, BOITINO Good eveni ng, Madane
Chai rperson and Commi ssioners. Wl cone to Atlantic
CGty.

My nane is Joseph Bottino, and I woul d
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